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2024 - o€ €&éNgn

2017 - 2023

2013 - 2015

2011 -2014

1996 - 2001

OIKONOMIKO MANEMIZTHMIO AOGHNQN

MeTadidakTopiky EpeuvATtpia otnv  Aloiknon AvOpwTtrivwv
Mépwv, TuRua AloiknTikig ETioTAUNGg Kai TexvoAoyiag,

O¢ua: «O1 Avtidpdoeig Twv Ymmown@iwv e AcUyXpoveS ZUVEVTEUEEIG
Bivteo (AVIs) kai 0 P6Aog 1ng TexvntAg Nonuoauvng (Al)».
EmBAETTovTag KaBnyntng: lwavvng NikoAdou

OIKONOMIKO NMANENIZTHMIO AGHNQN

Ai1dakTopikd AitrAwpa otnv Aloiknon Avepwtrivwv Mépwv Kai
OpyavwoliakAg ZUNTTEPIPOPAS, TuApA AloIKNTIKAG ETTIOTANNG Kal
Texvoloyiag,

O¢ua: «Avmidpdoeic Ymownogiwv otnv [lNpocéAkuon kai EmmAoyn
MpoowTikoU», EmBAéTovTag KaBnyntg: lwévvng NikoAdou
Ymorpogia: I5pupa KpaTikwyv YroTpo@iwv

MANENIZTHMIO NEIPAIQX
MeTamrruxioko AitTAwpa oTig Aigdveig kal Eupwiraikég Z1roudég
BaBuoég 8.5 (Aidkpion)

NMANENIZTHMIO AICAIOY
MBA - Meramruxioké AimAwpa Zmoudwv oTtnv  Aloiknon

Emixeipioswyv
BaBuoég 7.9

GLASGOW CALEDONIAN UNIVERSITY
BA (Hons) in Business Economics (2:1 degree), avayvwpion Kai
iooTigia atmé 1o AOATAT



AIAAKTIKH EMIEIPIA

10/2024 — ongoing

10/2024 - 02/2025

07/2024 - ongoing

01/2024 - 07/2024

01/2024 - ongoing

09/2023 - ongoing

09/2022- 10/2024

ANOIXTO NMANENIZTHMIO KYINMPOY

MéAdog Z.E.NM (Zuvepyalopevo EkmTaideutikd Mpoowtmikd) Tng
Ouddag AidakTtikoU MpoowtmkoU Tou MetamruxiakoU lMpoypduuatog
Zmmoudwyv MoivikA Aikaioouvn

ZuvToviaTpia Kal AIBGOKOUCGA TOU PaBruaTog

1. Aiaxeipion AvBpwTrivou AuvapikoU atnv AGTuvopia

OIKONOMIKO MANEMIZTHMIO AOGHNQN

TuApa AloiknTikAG ETTIoTANNG Kai TexvoAoyiag - AET
EvretaApévn Aiddokouoa Tou TuAuatog AET yia Tnv autoduvaun
OI10aoKaAioT TOU UTTOXPEWTIKOU HABAMATOGE KOpMOU, 3ou
eapnvou, «OPTANQZIAKH XYMIEPI®OPA KAI HIEZIA».
(AuTtodUvapun AiIdaokaAia 010 20 £€T0G TTPOTITUXIAKWY GTTOUDWY)

1. Opyavwaoloki Zuutrepipopd kai Hyeoia

UNIVERSITY OF ROEHAMPTON

AvaTTuén  paBnudTtwy, agloAdynon TreplEXOMEVOU  Kal  OISaoKaAia
(evoTnTag HR and Strategy) Twv HETATITUXIOKWY  OIOBIKTUOKWY
TpoypappaTwy (MSc in Business kai MBA)

E¢ ammootdoewg didaokaAia Twv pabnuaTwyv

1. Strategy in Practice

2. Strategy in Health Care

3. Global Strategic Management

OIKONOMIKO MANEMIZTHMIO AOGHNQN

TuApa AloiknTikAg ETioTAMNG Kai TexvoAoyiag - AET
MavemoTnuIaKOg Ymétpogog, Mpoéypappa ATokTnOoNng
Akadnuaikng AIdakTikAg Eptreipiag oe Néoug EmiotAuoveg
KaTtéxoug AISOKTOPIKOU TOU UTTOXPEWTIKOU HABAMATOS KOPHOU,
4ou g&apnvou, «Alaxeipion AvBpwTrivwy Mépwv».

(AuTtodUvapn AidaokaAia 010 20 £T0G TTPOTITUXIAKWY GTTOUBWY)

1. Alaxeipion AvBpwTrivwv MNépwv

OIKONOMIKO MANEMIZTHMIO AOGHNQN

MeTamrTuxiako AitTAwpa otnv Aloiknon Avepwirivou Auvauikou
Q¢ ECwrepikdG Zuvepydtng (ZuvdidaokaAia Twv paBnudtwv pe
[.NikoAGou)

1. TMpoacéAkuon kal ETAoynA MpocowTrikou

2. Aioiknon kar Aglohdéynon g Atrédoong

3. Workshop Avalntnong Epyaciog

ETiBAewn PETOTITUXIOKWY EPYACIWY (4 £TNOIWG)

UNIVERSITY OF PORTSMOUTH

Meramruxioké AimTAwpa Zmoudwv ortn Aloiknon AvBpwirivou
Auvapikou

ETifAewn HETATITUXIOKWY EPYATCIWV

EPSILON COLLEGE

MeramrTuxioké AirAwpa otnv Aloiknon AvBpwirivou AuvapikoU
o€ ouvepyaaia pe 1o MavemoTtApio Tou Northampton

A1daoKaAia TwV padBnuaTwyv

1. International and Comparative HRM

2. Leading, Managing and Developing People
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EmiBAewn peTatuxiokwy epyaciwv (15 eTnoiwg)

09/2018 — 09/2024 MHTPOINOAITIKO KOAAETIO - og cuvepyaoia pe To MNavemrioThpio
Tou East London, Queen Margaret kau Oxford Brooks.
AidookoAia TTANBWPaAg paBNUATWY OTO TTPOTITUXIAKO TuAMA Aloiknong
Emyxeipioewv (Aioiknon AvBpwTtivwv Mopwv, Aloiknon ETmixeipricewy,
Z1patnyikp Twv Emxepricewv, kTA.), oto Metammuyiokd Business
Psychology (Psychological Assessment And Development Of Individuals In
The Workplace, Work Design, Organizational Change & Development,
KTA.), oto MBA (Aeimoupyeia Twv Emixeipricewv kai Zrparnyikr], Aloiknon
AvBpwTriviv Mopwv, KTA.) Kal TTOTITEI OITTAWHATIKWY EPYOCIWV (TTAVW
atté 30 avd £T0G O€ TTPOTTTUXIOKO KAl JETATITUXIOKO ETTITTESO)

01/2017 - ongoing OIKONOMIKO NMANENIZTHMIO AOGHNQN
Mpoypduuara eLearning Oikovouikou MNavemmoTnuiou ABnvwy (3 opég

€TNCIWCG)
1. AloikwvTag AvBpwTToug yia TTpwTn @opd, Baoikr Ekmraideuon yia
Managers

2. MMpocéikuon kal ETAoy AvBpwtrivou Auvapikou
3. Aioiknon AvBpwTrivou AuvapikoU otnv Wneiakr Etroxn

ENATTEAMATIKH EMMNEIPIA

02/2009-09/2013 Gnosis Management Consultants, ZUupoulog ETmixeipriocwy,
Novdivo, HB,

07/2008-01/2009 Velka Rafarm Hellas S.A., Marketing Manager, ®apuaKeUTIKN)
Etaipeia, ABriva, EAAGda

10/2006-06/2008 Sambrook Hellas S.A. — Novartis S.A., Medical Advisor kai
Assistant Product Manager, ®appakeuTtiky Etaipeia, A6rva,
EANGSQ

01/2004-09/2006 Gap Pharmaceuticals S.A., Key Medical Advisor, ®apuakeuTIKnA
Etaipeia, ABrva, EAAGSa

01/2003-12/2003 Team Vision Group Ltd., Marketing Assistant, Software and IT,
Abnva, EAAGSa

06/2002-12/2002 Polimeri Europa Hellas S.A., Credit Controller Assistant and IT
Support, MNeTpaioAoxnuika Etaipeia, ABAva, EAANGda

2YMMETOXH ZE XPHMATOAOTOYMENA EPEYNHTIKA KAI ZYMBOYAEYTIKA NMPOrPAMMATA

7/2022 - ongoing Project Management Tou 1rpoypduuarog MBA Executive Academy
kai Highflyers MBA Academy armé 10 OIKOVOuIKO [lavermoTiuio
ABnvwv ka1 Tn METRO AEBE (1 gopé eTnoiwg, didpkeiag 10 unvwv)

9/2017 - ongoing Project Management Twv TIPOYPAPMATWY  e-learing  Tou
Oikovouikou lMavemoTtnuiou ABnvwy (Aloikwvtag AvBpwTToug yia
TTpwTn Yopd, Baoik Ektraideuon yia Managers, NpooéAkuon Kai
EmAoyry AvBpwTivou Auvauikou, Aioiknon AvBpwTrivou Auvauikou
otnv Wnoiakn Etoxn) (3 gopég £TNoiwg)



2YMMETOXH ZE EMIZTHMONIKOYZ ZYAAOIOYz

MéAog Tou European Association of Work and Organizational
Psychology (EAWOP)

Méhog TG EAMNVIKAG Akadnuiag Aloiknong AvBpwTrivou
Auvapikou (EAAAA)

Reviewer of International Journal of Selection and Assessment —
John Wiley

Reviewer of Public Library of Science; PLoS One

EKMAIAEYZH Z2TEAEXQN

11/2024

11/2024

10/2024

09/2024

04/2024

01/2024 - ongoing

12/2023 - ongoing

10/2023 - ongoing

10/2023 - ongoing

09/2023 - ongoing

09/2022 - ongoing

AidaokaAia  oTo Oguvapio aTeAexwyv «Avamruén soft skills yia
ArmroreAeouarikn Emkoivwvia» otnv etaipeia Cosmos Sport (4 wpeg)

Aidbaokahlia oTto oepivapio oTeAexwv «Effective Interviewing Strategies/
Performance Appraisal and Feedback Interview» otnv ayyAikii YAwooa
otnv etaipeia Yodeck Digital Signage (28 wpeg)

AIBaoKaAia OTO OEUIVAPIO OTEAEXWV «AVATTTUEN ETTIKOIVWVIAKWY SOft
skills yia tnv AmoreAeouarikp Aioiknon» otnv etaipeia Blue Violet
Holding S.A (6 wpeg)

AidaokaAia oTto oepiIvaplo oTeAexwyv «O pOAOC THS TTapakivnong oro
ouyxpovo gpyaciako mepiBaAAov/ Aioiknon Ouddwv Epyaciacy otnv
etaipeia QACS Labs (16 wpeg)

AidaokaAia Tou oOegpivapiou aTeAexwv  «Avamruén deéiothTwy  yia
armroreAeouanikdtepn G1oiknon» otnv eTaipeia Cosmos Sport (8 wpeg)

AidaokaAia oTo oeuivaplo  oTtedexwyv  «Aiaxeipion  AvBpwiTivou
Auvapuikou, lNpooAnyn kai EmmiAoyn, Aiadikaoia Zuvevretéewv» otnv
EAANVIKA MoAepikn AepoTtropia (30 wpeg £TNCIWG)

AidaokaAia oTo oegpivapio  «Aioiknon Zuvepyatwv kai  Ouddwv
Epyagiac» 1ng HIGH FLYERS MBA Academy Ttou OIKovOuIKOU
MavemoTnuiou ABnvwy kai Tng METRO AEBE, (8 wpeg £TNGiwg)

AidaokaAia Tng EvotnTtag «MéBodor Ermidoyng AvBpwrrivou AuvauikoUy yia
10 TIPdYpPaPpa e-learning Aioiknon AvBpwTrvou Auvapikou otnv Wneiokn
Etroxr) oto Oikovouiko MavetmoTruio ABnvwv

AidaokoAia Tng EvomTag « Wneiakés MéBodor EtmiAoyng MNMpoowrrikou» yia
TO TTIPOYpPaPpa e-learning MpocéAkuon kar ETnAoyr) AvBpwTivou Auvapikou
oTo Oikovopiko MavemmoTpio ABnvwv

AidaokaAia oto oepivaplo «Aiaxeipion AvBpwirivou AuvauikoU» oTnv
Akadnuia HAektpovikou Eptropiou pe v utroothpign tng GRECA
(EANNVIKOG 20vdeopog HAekTpovikoU EpTtropiou) (6 wpeg £TNCIWG)

Aidbaokahia oto oepivapio «Executives Digital Skills II» Tng Akadnuiag
Tou ELTRUN, tou Kévtpou ‘Epeuvag HAekTpovikoUu ETTixeipeiv Tou
OikovopikoU MavemmoTnuiou ABnvwy Kal Tou TTpoypduuatog Cosmote
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06/2022 - ongoing

10/2021 - ongoing

11/2019 - ongoing

«Grow Your Business» TTou utroaTnpieTal atmmo Tov PN KEPOOOKOTTIKO
opyavioud Tou equality.org.gr (12 wpeg £TNOIWG)

Aidaokahia oto oepivapio «Aegéidtntes MNapouciaong» TG Executive
MBA Academy tou OikovopikoU [lavemotnuiou ABnvwv Kal NG
METRO AEBE, (32 wpeg €Tnoiwg)

AidaokaAia oTto oeuivapio oteAexwv otn «Aiaxeipion AvBpwrrivou
AuvauikoU» 1ng Akadnuiog ELTRUN, Tou Kévipou ‘Epeuvag
HAekTpovikoU Emixeipeiv Tou OikovopikoU MavemoTtnuiou ABnvwy Kai
TOoU ouvepydTtn douleutaras.gr (18 wpeg €TNGIWG)

AiIdaokoAia  Twv  akadnuadikwv  ogpivapiwv - «AvBpwrmivo  Auvauiko,
lMpooéAkuon, EmAoyn kai  Wneiakd Oféuara» Tou  OIKOVOUIKOU
MavemoTtnuiou ABnvwyv oTo TTAaiclo Tou Project Future Tng ReGeneration
ka1 TG Tpdmedag Meipaiwg (16 wpeg eTNCIWG)

NIZTOMOIHTIKA —EMAITEAMATIKEZ EKAOZEIZ

MNIZTOMOIHTIKA

05/2018 — 10/2018

09/2003 - 07/2004

05/2003 — 08/2003

12/2002 — 03/2003

EBviké ka1 KamrodioTpiakd MavemiotApio ABnvwyv, Ektaideuon
Exmraideutwov EvnAikwyv: OAokAnpwuévo EkmraideuTikd Mpdypauua kai
A1BOKTIKEG Ae€10TNTES YIa ExTTaideuTég EVnAikwyv

EOviké kai KatrodioTpliakd Mavemiotipio AdBnvwy, MNiototroinTiko
E&e1dikeupévng Emudpewong otnv Tpamediki Aloiknon

EOviké kai KatrodioTpiakd MavemiotApio AdBnvwy, MNiototroinTiko
E¢e1dikeupévng ETipdpewong otnv XpnuatoolkovouIKr) AOYIOTIKN
EBviké ka1 KamrodioTpiaké Mavemotipio AOnvwy, MototmoinTikéd
E€eidikeupévng Emudpowong otnv AvdAuon Aedopévwyv kar AQyn
ATToQAoEWV

ENAITEAMATIKEZ EKAOZEIZ

To BAua, (2022) “Amé 1o Linkedin ato ... Tik Tok”, 25 louviou,
https://www.tovima.gr/2022/06/25/finance/apo-to-linkedin-sto-tiktok/
HR Professional, (2017) “Eéeralovrag T1ic avridpdoeis ora véa
TEXVOAOYIKG ouaTniuara TPOooéAKUONS”, 2 NoepuBpiovu,
http://www.hrpro.gr/default.asp?pid=9&la=1&clD=5&arld=6364

H Nauteutropikn] (2011) “lMpooeyyioeic AiakuBéovnong o€ Eionyuéveg
NavuriAiakég Etaipeieg”, 6 AttpiAiou, 0. 16-17

H Navuteptropikry (2011) “Zrparnyikés Aiaxeipions twv KoaTiKwv
eMmIxEIPAoEWY aTnv EAAGOQ”, 5 ®eBpouapiou, 0. 31-32

H Nauteptmopiky  (2010)  “Ta  AioikntikG@  ZupBoUAia oToUS
modooaipikous oUAAGyous atnv EAAGdae”, 14 louAiou, 0. 60-61

H Nauteptropiky (2010) “Ta Aioikntik@ 2uuPoulia OTIC KPATIKES
emmixeipnoeic otnv EAAGSa: Eupnuara amo 1n 6€0tepn eThoia épguva’, 2
MaprTiou, 0. 68-69

H Nauteptropikn) (2009) “H Aioiknon twv emixeipnoswy otnv EAAGSQ”,
26 OkTWwppiou, o. 20-21



https://www.tovima.gr/2022/06/25/finance/apo-to-linkedin-sto-tiktok/
http://www.hrpro.gr/default.asp?pid=9&la=1&cID=5&arId=6364

APOPA YO AZIOAOIMHZH / 2E EZEAIZH

Publications in Peer-Reviewed Scientific Journals

Tsoni, E., & Nikolaou, I. (2025). The role of employer branding and electronic word-of-mouth
(eWOM) in shaping job seekers’ perceptions. Psychology: The Journal of the Hellenic
Psychological Society, Special Issue: Work and Organizational Psychology in Greece: Mapping
the Terrain and Moving Forward. (Manuscript under review).

Tsoni, E., Lazanaki, V., & Katsaros, K. (2025). The influence of organizational climate on
employee engagement: Evidence from the Greek industrial sector. Administrative Sciences,
Special Issue: HRM and Employee Performance Improvement: Strategies for Employee
Development in a Constantly Changing Workplace. (Manuscript under review).

NMAPOYZIAZEIZ ZE EMIZTHMONIKA ZYNEAPIA (petd amré Kpion)

Selected presentations in peer-reviewed conferences

Tsoni, E. & Nikolaou, I. (2025). ‘The Relationship Between Personnel Selection Methods and
Candidates’ Intentions to Spread Electronic Word of Mouth (eWOM)’. presented at the 19th
Conference on Psychological Research of the Hellenic Psychological Society, ELPSE,
loannina, May, 7-11, https://www.elpse2025.qgr/

Tsoni, E. et al.,, (2025) ‘Reshaping IT e-Recruitment: Challenges, Opportunities and New
Technologies — The Case of Netcompany-intrasoft’ presented at the 21th Conference of
Management Science and Technology Department of Athens University of Economics and
Business on Modern Business and Work Environment: Skills and Challenges, Athens, Greece,
May 6, https://fsdet.dmst.aueb.gr/

Tsoni, E. & Nikolaou, I. (2024) ‘Candidates Reactions to Asynchronous Interviews (AVIs) and
Intentions to Disseminate Electronic Assessments via eWOM’ presentation at the 1st
Panhellenic Conference of the Hellenic Academy of Human Resources Management,
University of Thessaly, Volos, June 14-15.

Tsoni, E. & Nikolaou, I. (2024) ‘Applicants’ Reactions in AVIs and their Online Engagement
Intentions via eWOM’ presentation at the ENESER (European Network of Selection
Researchers) Meeting on Job Search, Attraction, and Selection: A motivational approach,
Brussels, May 26-28.

Tsoni, E., Lazanaki. V. & Mamai, K., (2024) ‘Transformational Leadership, Job Crafting and
Work Engagement in the workplace’ presented at the 19th Conference of Management Science
and Technology Department of Athens University of Economics and Business on Sustainability:
Balancing the needs of man and the environment, Athens, Greece, April 16,
https://fsdet.dmst.aueb.gr/

Tsoni, E. & Nikolaou, I. (2023) ‘Applicants’ reactions to traditional and digital interviewing and
the impact of inappropriate questions’ presentation at the 21t EAWOP Congress, (European
Assaociation of Work and Organizational Psychology), Katowice, Poland, May 24-27.

Tsoni, E. & Nikolaou, |. (2023), ‘The effect of job applicants’ eWOM on employer branding’
presentation at the, Leading and Managing in the Digital Era (LMDE) International Conference,
June 19-20, Athens, Greece

Tsoni, E., Kollia A. & Fotoudi M. (2023) ‘The effect of work-life balance (WBL) practices on
organizational effectiveness.’ presented at the 18th Conference of Management Science and
Technology Department of Athens University of Economics and Business on Management &
Al: Digital Transformation, Athens, Greece, May 19. https://fsdet.dmst.aueb.gr/



https://www.elpse2025.gr/
https://fsdet.dmst.aueb.gr/
https://fsdet.dmst.aueb.gr/
https://fsdet.dmst.aueb.gr/

Tsoni, E. & Nikolaou, I. (2022). ‘The impact of online applicants’ reviews to organizational
attractiveness’. presented at the 18th Conference on Psychological Research of the Hellenic
Psychological Society, ELPSE, Symposium of the Department of Work & Organizational
Psychology, Athens, October, 5-9, https://elpse.com/synedria-elpse/180-panellhnio-synedrio-
psyxologikhs-ereynas/

Tsoni, E. (2022). ‘Applicants’ Reactions in Traditional and Digital Interview Selection methods’,
poster presentated at the 8" EAWOP (European Association of Work and Organizational
Psychology) Early Career Summer School for Advanced Work and Organizational Psychology,
Cyprus, June 7-11.

Tsoni, E., (2022) ‘Electronic recruitment (e-recruitment): The advantages for the organizations
and the Factors influencing candidates’ intention to apply for a job vacancy.’ presented at the
18th Conference of Management Science and Technology Department of Athens University of
Economics and Business on Digital Transformation: The radical changes brought about by new
technologies in  modern society and business, Athens, Greece, May 19,
https://fsdet.dmst.aueb.gr/

Tsoni, E., Patronis K. & Nikolaou, I. (2021) ‘A Comparison of Candidate Reactions to
Traditional and Digital Interviews and the Impact of Inappropriate Interview Questions’
presented at the 17th Conference of Management Science and Technology Department of
Athens University of Economics and Business on Contemporary Challenges in Management
Science and Technology, Athens, Greece, May 18, https://fsdet.dmst.aueb.gr/

Tsoni, E. & Nikolaou, I. (2020). Applicants’ Reactions in Selection and the Intention to go online
via eWOM. ENESER-EAWOP Meeting on Job Search, Attraction and Selection: Challenges
for the next Decade, Zurich.

Tsoni, E. (2019) ‘Applicants’ Reactions in Traditional and Digital Job Interviews’ presented at
the 16th Conference of Management Science and Technology Department of Athens University
of Economics and Business on Management Al: Deep learning in reinventing business process
optimization, Athens, Greece, May 14, http://https//fsdet.dmst.aueb.gr/

Gkliatis, 1., Tsoni, E. & Koufopoulos, D. (2010) ‘Examining the Relationship of Board Attributes
with Organizational Demography: Evidence from Greek Listed Companies Operating in the
Service Sector presented at the 3rd Annual Euromed Conference, Nicosia, Cyprus, November
4-5, http://emrbi.com/main.asp?sel nav1=145&sel nav2=159&cat=site

Zoumbos, V., Tsoni, E., Koufopoulos, D. & Gkliatis, I. (2010) ‘The Health Care System in
Greece: Corporate Governance practices and the Board of Directors of the Greek Hospitals’
presented at the EBES 2010 Conference, Athens, Greece, October  28-
30, _http://www.ebesweb.org/Conferences/2010Conferenceathens/index.asp

Tsoni E., Koufopoulos, D. & Gkliatis, I. (2010) ‘Organizational Characteristics and Attributes
of the Board of Directors: Findings from the Greek Manufacturing Sector presented at
the European Conference on Management Leadership and Governance(ECMLG), The College
of Management “Edukacja” and the Professional Development Center “Edukacja”,
Wroclaw, Poland, October 28-29, _http://www.academic-
conferences.org/ecmlg/ecmlg2010/ecmlg10-home.htm

Koufopoulos, D., Gkliatis, I., Tsoni, E. & Zoumbos, V. (2010) ‘The Effect of Organizational
Demography on Board Characteristics: Findings from the Greek Manufacturing Sector
presented at the British Academy of Management Conference, Management Research in a
Changing Climate, The University of Sheffield, Sheffield, UK, September 14-
16, http://www.bam.ac.uk/site/cms/contentChapterView.asp?chapter=161

Zoumbos, V., Gkliatis, 1., Tsoni, E., Koufopoulos, D. & Seitanidi, M. (2010) ‘The Effect of
Organizational Characteristics on Board Attributes: Findings from the Greek Manufacturing
Sector accepted for presentation at the Business & Economics Society International
Conference, Athens, Greece, July 15-19


https://elpse.com/synedria-elpse/18o-panellhnio-synedrio-psyxologikhs-ereynas/
https://elpse.com/synedria-elpse/18o-panellhnio-synedrio-psyxologikhs-ereynas/
https://fsdet.dmst.aueb.gr/
https://fsdet.dmst.aueb.gr/
http://https/fsdet.dmst.aueb.gr/
http://emrbi.com/main.asp?sel_nav1=145&sel_nav2=159&cat=site
http://www.ebesweb.org/Conferences/2010Conferenceathens/index.asp
http://www.ebesweb.org/Conferences/2010Conferenceathens/index.asp
http://www.academic-conferences.org/ecmlg/ecmlg2010/ecmlg10-home.htm
http://www.academic-conferences.org/ecmlg/ecmlg2010/ecmlg10-home.htm
http://www.academic-conferences.org/ecmlg/ecmlg2010/ecmlg10-home.htm
http://www.bam.ac.uk/site/cms/contentChapterView.asp?chapter=161

Zoumbos, V., Gkliatis, 1., Tsoni, E., Agalioti, N., Koufopoulos, D. & Lagoudis, I. (2010)
‘Corporate Governance Practices by Listed Greek Maritime Firms’ presented at the IAME 2010
Annual Conference, ‘The quest for sustainable shipping and port industries’, Lisbon, Portugal,
July 7-9

GkKliatis, 1., Tsoni, E., Zoumbos, V. & Koufopoulos, D. (2010) ‘Board Attributes and the Impact
of Organizational Characteristics: Findings from the Greek Listed Manufacturing Companies’
accepted for presentation at the 7th Workshop On Corporate Governance, EIASM conference,
Brussels, Belgium, June 21-22, http://www.eiasm.org/documents/abstracts/27897.doc

Koufopoulos, D., Tsoni, E., Gkliatis, I. & Zoumbos, V. (2010) ‘Review of Recent Developments
in Corporate Governance practices in Greece: A Short Meta-Analysis’ presented at the 8th
European Academic Conference on “Internal Audit and Corporate Governance, Chios, Greece,
April 21-23

Gkliatis, I., Tsoni, E. & Koufopoulos, D. (2009) ‘Corporate Governance Practices in State-
owned Enterprises: Preliminary Findings from the Greek Sector’ presented at the 6th Workshop
on Corporate Governance, EIASM conference, Brussels, Belgium, November 23-24

Gkliatis, 1., Georgakakis, D., Koufopoulos, D., Kaltchev, G., Seitaidi, M. & Tsoni, E. (2009),
‘Board Attributes and Organizational Demography- Evidence from Companies Listed in the
Athens Stock Exchange’ presented at the 2nd Annual Euromed Conference, Salerno, lItaly,
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